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In the matter of appeal filed by the Rajasthan Stata
Mines and Minerals Ltd. Udaipur against the modifica=
tions certified by the Regicnal labour Commissioner
(Central) ard Certifying Officer, ajmer vide his Ordar
No:aJ:51(1=1)/78 dated 9,441981, befors the Chief TLabour
Comnissionar (Cantrhl) & Appalate Authority, Yey Devhi.

- _BARTIES

S

Is .Reg; gsenting ghe Empl ovarss

1e Shri UeSe Bhatnggar,
Industria’ Re'ations Advisser,
‘The Rajasthan State Mines and !finara's Ltd'.,
Udaipur.

II, Reprgsenting the workmen

(1) Shri ReCe Shukla,
Vice~Presidant,
Rajasthan State Mings & iMinera's Karamchari Snagh,
Vila Rani Bazar, Bikanar.

(11) Rock Phosphats llazdoor Sangh,
P.0. Jhamar Kotra, Udaipur =——long appeared.

ORDER

—

NOo. Ia(4)/61-LS.I Dated,the //%{ Dacanber, 1782

1.1, W's« Rajasthan State )fines and Minerals Ltde P.0. /
Udeipur filed an appsa! undsr their 1ettar Ho: Vi1 dated the 8th

fay, 1381 against tha arder No:aJ51(1~1)/78 dated 9a4.1981 of the ’
Regional labour Commissionar (Centrar ) ard Certifying Officer, Ajmer
certifying certain modifications to the Standing Urders of Jhamar

Kotra Rock Phosphate lfines of }/s. Rajasthan 3tats Mines & ifinera’s
Ltde, Udaipur. The appeal of the empluyars is against medificstions

of the following Crdersé

Stardins Ordars Yo: 2,5(£),18, 22(a), 23(i), 48, 49 %50,

245 1a The hearings in thic case wars fixed at New De*hi on
261181, 266601282 2and 7941982, The necessary notices wers Issusd 4
to a17 the parties concerned i.e. the managemant of Jhamar Xotra
Rock Phosphate, mines and the unions mentioned abova. Ths haarinzs
fixed on 2611.81 and 2845,1982 did not take place due to nem=
appearance of the pariiase On 7.3.1352, Shri J.5. Bhatnagar,
Industria® Revabions Alvisasr, appeared on bghal'f of iths appsliant
ard 3hri Revs Shukla Vice=President representsi Rajasthan 3tate
Mings & Minerals Karamchari Sangh in the hearing. Nong appsarad

on beghalf of ths Rock Fhosphats lfazioor Sanglh, Udaipur.

sl ™



3¢ 1e During tha comrsg of hearing, the appellant raised
various geleral objectuions and contentions in the appeal, avari from
questioniz the spscific provisions of the Standing Criaers lertifial,
and shesgare dea't with higrein belows~

3e2 Among the genegral objections the main points arg t=

(1) that the Standing Orders wers certified by the Certifying
Officer as lats as on 29431977 ard therefors the madlfi-
cations pronosed by this Rajagthan State Mines & Mingrals
Karamchari Sangh, Udaipur, in their latter of 12th August,
1978 should not have been taken up for certification by
the Cartifying Cfficar. *

(11)  that the intention of Saction 5 is to give notice to only
ons frade union and imolsadgd only one trads union as
party to the procasdings re? ating to ariginal cartificatio
of Starding Orders and that bhe schema of the Injustria’
Smploymant (Standing Cniers) 4Act it is onvy the majority
of the workaen wuo have Locus=3tamdgi to be heard in the
matier of original certification of 3tanding Crdgrs as
also in the matter of modifications and that the minority
union nas no such righte They have furiler contemlael that
Rock rhosphats Mazdoor Sangh was the majority union arnd,
therefors, &kaxma that union a'one was compatant to
raise matters concarning demands of zenara’ natirass
Therefore, the modifications fived on beha'f of minority
union mama'y, Rejastnan 3tate Mines and Minarals Karam
chari Sangh ware wholly incompatent aml not maintainab’e
and no modification sho:"d have taken placa on that

basis, according to the appe’lent;

that the Starding Ordars oncs certifiel are hinding on
the campany and al? the workmen of the minaese If the
modifications propossl by the minority union ars accapted
and made appicabre to its amployess, tnen the minority
union through its univatera’ action of sasking modifica~
tions in the conditions of Servics of the majority of ths
workmen enpioyed in the gstab ishment svan against their
wishes, this wou'd amount to como?ste nagation of al?
principt es of 71awe

363 I have carefu’1y considared thess aspects and the argument.
raised and other material produced in ravation tharsto amd to say tha
least these contsntions are misconcsived and inconsistant with the
vawe The provisions unlar Taw in relation to these points hag.not
baen sat out corractiy.

504 ..  Keeping in view that Industrial Smp oyment Standing
Oniars"confers a right oft any workman or union to propose
modification of the cartified Standing Ordsrs aftsr they hava xsiwim
ramained in force for six months, ths objsctionsof the nanagamant

in this regard have no force and are rejectad.
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In so far as the contantions in appea’ on specific

4e1

provisioms of the Standing Orders as cartified are concarned, after
carefu'1y considering the contentions raiaed in the appea’, arguments
advancad during hearing of the parties and the other materia* p'acaed

Bems
.

bafore my, I order as unar

Standing Ordar fo
=
I do not find any change is ca17ed for to what has

Apprentcesi—
bean carkifizd by ths Certifying Cfficare

Stanlin Order Noi5(f)
During ;he course of hearing both the parties agrsel to aS.‘jign the
(3) of

dafingtlon to the term 'mine' as is contaired in clause
subsecion (1) of Seciion 2 of tha Mines Act, 1952 (35 of 17952 ).

This is auitaq fair and a’so consistent with ths tawe I
ordar ;hat the draft Standing Crdasrs llo. 5(f) sha’ bs wordad
accord.ngl ye

Since “ransfer' is not covared in ths itams

Standing Ordar Noi 19
specified in the schedu e appended to the Industria’ Employment
(3tarcing Crdars) Achk, to incorborate a provision regardisg transiar
in thy Starding Orders would ba beyond the pruview of the Industrial
improment ‘Standing Ordars) 4cte This provisions needs to be dav e
ted from tha Standing Criars as certified.
Stanjing Order No:ﬂg_ﬂ_(g) The appgllaht during ths course of hearing
on 7.9.82 agreed to withdraw the appeal in re’ation to the proviso
unde thae Standing Order 22(a)s This was in view of item 17 of
{tams of misconduct under Standing Order Yot 21. Tha proviso wi?

ﬂ QR A S
Ve ~ %\ thus remain as it is.
s *)\ < : if :
o ~ . Standing Orders lNod 23{(1) The revresentative of the Appe”lant and
. the workman agresd during ths courss of hsaring to re=word the

‘ \ duh=clausa as undar =
Q) 4 ih .

b Oy :
s e " (4) at such enquiry the charged workman sha’? be
: e ).;;5) entit1ed to be repressntad by a co-worker."
sy ,<."\) , =
A &;-,;7 / T considaer this as fair and reasongb" 8 « 1 order that the
b ; Cartified clauss 23(i) sha'? ba substituted and worded as abovae
Standing Order Nog 48 The rairgsentative of the Appertant and *the

warkmen agreal during the course of hearing %o rg~word this

tanding Order as urder
" A workman Sseking empYoyment elsewhere shall
forward his application for such employmant
throuzh the competent authority of the company.
Howaver not more than 2 such applications sha'?
be forwardel by the competent authority in a

Calendar year."
I ordler that sub-

.

This is considaral fair and reasonah a.

/

c1ausa(a) undar the heading Standing Orders Yo: 48, 49 & 50 of the
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Standing Orders modified shal’ he re-wordal according'y and sha?
renain as 5«0 48 in the final ore.arse

Stapding Orders No: 43 &350

In view of items 4, 21, 22, etc. of the Standing
Order 21(a) it was agrasd that thare was no nesd for thess
clausase 7This is considered fair and reasonablae. Therefors,
sub=c1ause (b) anml (c) under the heading Standing Orders ot
48,47 and 50 of the Standing Orders as modifiel sha'? be de sbeds .

The pppaa’ is disposad of accordingly. Given under
ny hand and sea’ on this Fosrwntuenld day of December, 1982.
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Telegram : *CHRILABCOM"’
GOVERNMENT OF INDIA \/{Q]

‘tnm T (BHARAT SARKAR) /

: MINISTRY OF LABOUR/SHRAM MANTR YAya
Bl f{&ﬂ?-rd OFFICE OF THE
L ATST e qR qTae CHIEF LABOUR COMMISSIONER (CENTRAL)
(P MUKHYA SHRAM-AYUKT (KENDRIYA)
A1 F 4T, TH AW | HAPPYCHILD~ KA KARYALAYA

» NATION'S FRiDR SHRAM-SHAKTI BHAVAN, RAFI MARG
-5 = :
¥4 fi"\"ﬁ 110001 New DeLii-110001

zzn/No___E:f_(f? )/81-15.1 faid/ Dated the [ShDecembers 1982,

———

TO : L

1. The Managing Director,
Rajasthan State Mings & Minerals Itd.,
(Govt. of Rajasthan Undertaking),
Udag&-

2e The General Secratary,
Rock Phosphate Mazicor Sangh,
Mazioor Karya'aya, Arvimd Nagar,

Udaigg'.
B it 5 The President,
Rajasthan State Mines & Minera's Karamchari Sangh,
Near Champala' Dharamshala,
e Ao Udaipur.,

i . s f}‘ SUBJEJrs=  Appeal under Section A(1) of the Irdustrial Emp oymant
e g : (Standing Orders) act, 134% preferred by the emplcyers in
- e relation to the Rajasthan State Mings and Minerals Ttd.,

N L ?“ Udaipur sgainst Order No: &J=51(1=1)/76 dated 9441381
A & of the Regional labour Commissioner {C), % Certifying
(i J”‘-‘I Officer, Ajmer.
' .‘,‘ : LA X XN ]
A~
j Dear Sir,
ﬁ r" 2
= e / In accordance with Section 6(_) of the Industris? Zmpicy=
et L ment (Standing Ordars) dct, 194€,1 forward herewith an aithenticated
0 copy of my order NoZ.5(4)/81-LS.I dated the il Deceambar, 1982 under
Section €{1) of the said Act in respect of the abore mentional apveal.
5 ; ~ - Yours faithfulrry, :
X &_‘
-~ /(’{N/ RAZDAN )
e CHET T.AB0UR COMMISSICVIR:AND

A
APPSLLATE AUTHORITY






In the matter of appea? filed by the Rajasthan State

Mings ang ¥inerals Ltd. Udaipur against the nodifica=

tions certified by the Regional Labour Comissioner

(Central) ard Certifying Officer, ajmer vide his Ordar

No:aJ:51(1=1)/78 dated 9,4.1981, befare the Chief Labour
3

ission & 11 bority, Ney Davhi,

. PARTIES

I. - Rapresenting the Empy vars §

1. Shri UeSe Bhatnggar,
Industrial Revations Adviser,
The Rajasthan State Mdnes ang “inerals Ltd.,
Udaipu'o

11, Rg_pggsgntir':g the workmen

(1) Shri ReCe Shuxis,
Vice=Fresident,
Rajasthan State }nas & Minera's Karamchari Snagh,
Vila Rani Bazar, Bikanar.

(11) Rock Phosphate }azdoor Sangh,
Pi0¢ Jhamar Kotra, Udaipur =——lNone abvzared.

ORDER

N0« INB(4)/81-LS.T : Dated,the /47( Dacember, 1982,

1s1s M s. Rajasthan State fings and Yirerals Ltde PoC.
Udeipur filed an appeal under their etter No: 141 dated the 8th
Yay, 1981 against the order i0:4J51(1=1)/78 datei 94441981 of the
Regional labour Commissionar (Contrer ) am Certifying Officer, Aimer
certifying certain modifidations to the Standing Orders of Jhanar

AR e 8 Kotra Rocl_c Phosphate Mines of 2/ 5, Rajasthan State lMings & inerals
5 R ..,51,?’? Ltde, Udaipur. The appeal of the enployers is against modifications
B ""Ta' ! of the following Ordersi~
Y AT Standing Ordors Yo: 2,5(f£),18. 22(a), 23(i), 48, 49 &0,
L ) 2e1e The hearings in thic case wers fixel at llew Dae'hi on i
’ L S Q‘ Re11.81, 2846,1282 and 7.9.1982., The nNecessary notices warg issusd 2
Lsu sy .55 })‘;a»_, to al" the parties concernsd i. e. the managamant of Jhamar fotrg
:nm:am.QI“S)Q) §] Rock FPhosphate, mires ard the unions mantioned abova., Tha hea=1inzs
e o \043) /' fixed on 2.11.51 and 28.5,1982 did not take Placs jue to nom=
& Qv appaarance of the partisgse On 70341332, Shri U.5. Bhatnaga.r,
R 'if}}}/ Industria’ Re’ations Adviser, appeared on beha'f of ths appaldant
A ¥ and Shri Rele Shukls ViceRresident rapresentosd Rajasthan State
2 —— " Mines & Minerals Karamchari Sangh in the heariaz. llong appearad

; / on behalf of the Rock Phosphats }Mazioor Sanzh, Udaipure
e

\
) /
(/ es n-.d/'“'



2 \:‘\ union mame'y, Rejastnan State Mings and Minarals Ka: o

Bel, During the course of hearing, the appellant raised
various gewaral objecuions and contentions in the appeal, adary !rom
questionim the spacific provisions of the Standing Crders Serti!iel
and thesgara dealt with Larein baglow=

Ded Among the genara! objections the naln points ars =

(1) that the 3uanding Orders were cartified by the Certi vin®
Officer as lats as on 29.3.1977 and tharefora the mo 1f
cations proposed by the Rajasthan State lidines & lMine a’s
Karamchari Sangh, U(daipur, in their 1atter of 12th & sus
1978 shou'd not have been taken up for cartification by
the Cartifying Cfficere s

(11) that tha iastention of Section § is to give notice to om;
one trade union and imoYaadgl only one trads union a;
party to the procasdiugs re’ at‘:ing to ariginal cartif .oat
of Starding Ordsrs and that tha schema of the Indust :ia
anploymsnt (Standing Cniers) Act it is onvy the majc it
of tha workmea who have Locus=3tamdgi to ba heard ir th
matiar of original cartification of Standing Cxders =
a1so in the matter of modifications and that the ninori
union nas no such righte They have furilier contemlel &

(=]
nock Phosphate Mazdoor Sangh was the majority union :nd.
therefors, xmxxx that union avone was compatant tc

raise matters concusning demands of zenera’ nalurs.
Therefors, the modifications fired on behalf of minc 1%~

[ )

o
chari Sangh ware wholly incompatent amd not maintai 2bH°
and no modification shou’d have taken pilacas on that
basis, according to the appa'tant;

that the Standing Ordars once certifiel are hinding on
the company and a'! the workmen of the ninas. If the
modifications proposel by the minority union ars ac apt
and made app®icad & to its smployess, inen the mino
union through its univatera’ action of saeeking modd i
tions in tha conditions of Servica of the majorliuy
worknen empioyed in the esiab’ishment even against aed
wishes, this would amount to comdlste nagation of a 7
priacip’ es of Tawe

e [ o)
O

i
Py St

2,3 I have carefu’1y considared th_esa aspacts and the ar ;ums
raissd and other material produced in rel ation tharsto and to ¢y °

" 1aast thesa contantions ara misconceived and inconsistant with ‘nha

vaw. The provisions under law in relation to these points hag. oL
bgen sabt out qorracﬁ,’ Ve .
Bed o Keaping in view that Industria’ Zmproymsnt Standing
Oniars"confars a right oft any workman or union to propose
modifiSation of the cartified Standing Orders aftsr thay havs » i
ramained in force for six months, ths objectionsof the managme L
in this regard have no force and are rajactad.

%5
000-3/-



4.1 In 30 far as the confiantions in avpea’ on specific
provisions of the Standing Orders as cartified arae coacarned, after
carefulty considering the contentions raiaed in the aprea’, argumants
gdvancadduring hearing of the parties and the other materia’ p aced
oafors my I order as under =

Standing Ordar No3

Appranticest= I do not find any change isvca""ed for to what has
bgan csrtifizd by ths Certifying Cfficare

Stanliny Order Noi5(f)

During ;he' course of hearing both the partiss agreel to assign the
defingtlon to the term %nine' as is contaired in clause (3) or
subsecon (1) of Section 2 of the Mines Act, 1952 (35 of 1352).

‘ This is quits fair and also consistent with ths Tawe I
order ihat the draft Stamding Ordsrs ioe 5(f) sha1 bs wordsd
accardingl ye.

Standing Ordar No: 19 Since ‘orunsfer' 'is not covarad in ths items
specified in the schedu'e appended to the Industria inploymaent
(Starﬁing Crdars) Act, to incorvorats a provision regarding transier
in th) Starding Urders would be beyond thz pruview of the Industrial
Zmproment {(Standing Ordars) Act. This provisions neads to be dal e
ted from tha Stanmding Crdars as certified.

Staniing Ordar No: 2@(a) ~ The appelvabt during ths course of hearing
on 7.9.82 agreed to withdraw the appeal in re’ation to the proviso

e unde* tha Standing Order 22(a)s This was in view of item 17 of
: YT o jtems of misconduct under Standing Order Yot 21, The proviso wi'?
AT e tms renain as it is :
o q,\’i‘*» . ;
~ ~3*
e e ¢ " VStayding Orders Mot 2%(1) The redressntative of tha Appe”Yant amd

. the warknau agreed during thse courss of haaring to re=word the
$ub-clause as undar = :

H "(4) at suci enquiry the charged woricnan sha’? be
entitled to he repraesentad by a co~worker."
T consider this as fair and reasonab’a + I order that the
Cartified clause 23(i) sha'? ba substituted and wonded as abovae

Standing Order Nog 48 Tha reprssentative of the 4npe’rant and the
warkmen agresld during the course of hearing to re~word this
Standing Order as under 3~

" A workman Saeking emp?oyment elscwhere shall
forward his application for such emd? oymant
through the competent authority of the company.
However not more than 2 such app? ications sha'?
be forwarded by the compstent authority in a
Calender years"

This is considered fair anl reasonad g I oxler that sub-= ‘
c1ausae(a) under the heading Standing Crders YMos: 48, 49 % 50 :of the

500'4/.
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Standing Orders modifial sha'? bg re~worded accarding?y and shar '
renain as S.0 48 in the final ordars.

Standing Orders No: 43 & 50

In view of items 4, 21, 22, etc. of the Standing
Order 21(a) it was agrasd that there was no nesd for thess
claussss this is considered fair am reaschabve. Therefors,
sub=clause (b) amd (¢c) under the heading Standing Orders MNo:
48,4? and 50 of the Standing Crders as modified sha’? be devebs .

The pppaa’ is disposad of according’v. Given méer
ny hand and sasa) on this Forovtwes WX dap of December, 1982.
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RAJASTHAN STATE MINES & MINERALS LIMI TED
( A Government of Rajasthan Tndertaking)

UDATPTIR,

STANDING ORDERS TR THE MINES OF THE COMPANY AT
JRAMAR XOTRA (PHOSPHATE DIVISION) .,

t. Scope of Orderss

Thess erders will come into force in accordangce with
Section 7 of the Industrial Employment (Standing “rders)
Act, 1946 and will apply to all workmen at the Mines of
the' Company at Jhamarkotsa and sarrounding gl.anes or any
other mine in Phosphate “ivision under the Company amd
any other offices forming part of these nines which may
be opened subsequently, under the Company in Phosphate
Division unless apecifically otherwise stated or excepted
in So far as workmen under contract or employment with the
Comnany may be covered by special contract.

2, Appren tices:

Apvrentices are not entitled teo ang 0f the privileges
of regular workmen, provided by these Orders, but are
otherwise subject to these orders except in so far as they
are governed by their apnrenticeship contracts and or any
special rules or orders framed by the Menagement for
apprentices,

Z. Amendments or Modifications.

These orders may be amended or modified from time to
time in mccordance widh the pXovisions of the Industrial
“mployment (Standing “rders) Act,1946.

4. Publication of Orders:-

These orders and amendments or modifications made there-
to and any notices, orders or 1natructhone iseued thereunder
will be posted on the general Notices “oani 2t the nes
and other places outsjde the precinéts of mines but coverad
under these Standing “rders,

5. Defini tions:
5. Th these orders unless there is anything repugnant to
the subject or context:

() thct' mesns Industriel Bmployment (Stending Orders)
Act,1946,

(b) 'Company' means 'Rajasthan State Mines & Minerals
Limg ted, ;

(c)'Competent Authority' under the Standing Orders who
can take action as per provisions of the Standing Orders
means Mines Superintendent/’ines Manager or any other
person authorised to act in their places and /or appointed
in accordance with the provisiens of Clause 2(c) of the
Mines Act’,

(8)'Discharge' shall mean termination by way of punish-
ment which shall not be 2 dis-qualification for future
employment & gratuity (if the workmesn concerned has
completed the stipulated number of years of service %o make
him entitled to gratulty’.

(e) 'Dismissel' from service shall mean terminetion by
way of punishment which shall erdinarily be a disquali-
ficatien for future smployment &nd, may be disquaiification
for gratuity’ ~



(2)

(£) 'The Mines' means the Mnes of the Company ang
inoludes Ofeicas forming part of one or other sections o:
the Mines, and includes the housing colony at Thamarke i !

(g) 'Menager' means the Managero? the Mire or ac ting
Wnager for the Hime being avnointad in accordance with
provisions of the Mines Act, 1952, or any other officex
nomineted by the Menaging Yirector as may be authoriseq : -
exerciege any or 31% the powers of the Menager for purposs
of these Standing Orgers’,

(h) 'Mines Superintendent' mesns any person whether
epoointed as such or not who acts asg a representative e
the management of the mines or of Any part thereof apa o
fuch Superior to the Manager under this Aot or any other
officer nominated by the Managing Directar as mey be
2u thorised to exeroise any or all the powers of the Mines
Superintendent for the purpose of thesa Standing Orders.

(1) 'Mustar Ropqe means the reggster or registers,
maintained by the Company 1n vhich the daily attendance,
peyment of wapes, overtime wages, 1eave wages, fi*atnaS/ an:
other deductons of the workmen are shown

(¥) '"Wotice Boarat means the notice hoard speci#cayly -

office, workshop office whersver main tained at a1l thage
Places or any one of these op other places Bithin the min >
precincts or any other office in Phosphate - ivision for t »
purpose displaying no ti;cea and orders {smed by the Manag.

™ ement from time to time’,

H,
PTG L Con,, Viowy (k) * *Termination o Service' shall mean termination
k2 i \'“*‘a,.;z % wilch 18 neither 'Discharge’ ner 'diemissal’ ang the worl:

V. concerned shall remain entitled to all benefits 8uch as 4 o
: zsm:oti.ce °T pay in 1lieu of notice gratuity, 1f eligible 0th e
*wise’,
o YY) Phe . Yorioman ! me(-ans 3, Workmen as defined in the
" Industrial mploymen t Standing rders) Act, 1946 ang alao
as defined in the Indus tria) D1 sputes Act, 1947,

(m) Words importing the singular number shall inclua:
Plural number and Vice-versa,

0 !
. (n) ords importing the masculine gender shalj ftneluc -
the feminine gender, :

6. Catezcries of workmen:

For the purpose of these orders there shall be the
following four categories of workmen ,

(1)(a) A 'Permenant' workman is a worlman who has been
éngaged on a permanent basis and hag satisfactorily compl e =g
a probs.tionery period op company's servicas including break
due +o Sickness, accident leave, lockout, strike %not bein; -
&n 111eg8]l etrike) OT involuntary closure of the establish +n-
and an order to tha!t effect is passed, in writing, by the
ompe tent Authority-. ;

(b) A 'Proba tioner' 1= one who hasg hean Provisionally
smpbloyed to {11 up 2 permanent vacancy, in a post and has
not been confirmed as Plymonent by the manegement. The
preriod of proha on shal]l be one year but such period of
“probation lkn-txhnmux; ) may be extended by
another six months, 1f mAndgement considers that a further
probationery period 18 necessary, N, probationer, howevay,
will be classi fied as Dermensnt unless he has been confi m:




»
’

o

o
1 Company and ne person secking employmen t will be deemed to
.. ¥ave been employed yntil a sertificate of fitness has bean
: %obtainﬁi from the "edical “fficer of the Company or such -
by d

X

Z33

(3)

by @ letter from the management., If the work during the
prbatien period is net found setiefactory the services cen
be termineted without notice. If a permanent employee is
enployed a8 probationer in 2 highesr post, he may, at any”
ime during the probation period, be reverted to his per-
manent post,

(¢) 'Temporary' workman means & werkman wh=c has been
appointed for a 1imited period or work of & temporary
nature or who is employed in connection with & temporary
increase in work of permanent nature. ¥ithout prejudice to
the general meaning of temporary workmen as givenabove, the
workmén engaged on construction jobs chall be treated as
temporary workmen,

(a)!Casual' workmen means a workman whe 13 »mployed for
any work of an occasional or casual nature,

(11) Bach of the above four categories of worknen for
the prupose of these orders shall be classified as follows:-

() Montly rated monthly p2id i.s. workmen vwhose salnries
or wAages are calculated at a monthly rate and who are pai d
monthly. '

(b) Daily rated montly vaid i.e. workmen whose salarias er
wares are calculated at a daily rate and who are paid men thlyl.

7. Recruitment & %gglaxmen :

ﬁoiher

A.j
>

(a) Candidates for recruitment should normmlly be between
the age of 18 to 40 years.

(b) A1l new appointments will be subject to a medicel
exemination of the candidates by & Medical Officer of the

jeal Of?icer as may be appointed for the purpose.

(o) Each workman shall be provided with an identity card
bearing his neme, number, category and cl2ssification amd
any other particulars which the Company may deem necessary'.

(3) Every wortman who ceases to be in the employment of
thes company shall deliver up his card at the time office.
He shottld also obtain clearance certificates from the
department concerned before receiving payment.

8., Record of Age:

(a) The company shall record the age of overy workman
at the time of his employment and the entry of age shall be
att¥sted by the workmen. Workman should for this purpeose
produce any of the following documents in proof of his
age:i- !

1) Birth Certificate. :
11; School leaying Certificate.
i111) Insurance Policy. : \\\E\
1v) Horoscope, piovided the enagement in it3\discretion
considers ite sufficient to establish ite genuineness
and the age of the candidate.

Provided that in case of workmen who have paased

me triculation or eocuivalent examinnation shall have to
produce the certificates issued on pessing the
examinations in support of their age,
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b) A workman who 18 unable tp produce documen tay-
evidence of his age shall state his age and make a wqr_{*%; e
declaration that the age as stated by him 1{s correct. Saoh
workman wil] be seng to the Company's Medical Officer o-

] -
suchigg!gg ggjécal Jig;ragapﬂgted ﬁr the purpese o1 -

axam @ 0f cos opinion a8 e workma !
age shall be binding on the workman. ‘“hen the year of
birth has been determined as per this clauyse the date o
birth shall be taken as first July of that year’,

c)Workmen, other than mazdoors, ere bound to produ »
documen tary evidence of their ege to the s$atisfaction |
the Management and shall also verify the entry of their
age in their service cards by affixing their signetures
thereto:o

d)The age of worlmen as recorded with the Company -
the time of his emnloyment shell not thereafter he ques
ioned by the workmen. :

9 No#ige of instructions regarding attendance,departure ab

11 instructions 1ssued from time to time relating to
attendance checking of arrival and departure and period of
duty, hours of work and the 1ike will be notified on th
notice board in Hindi, Fvery workman sh?21l comply vith ucl
instruc tions, : ;

20 A) Shift working shall be regul ated in accordmnce wi 4
the provisions of %he lnes Act for the time being or a:
other Act in force, ore than one shift will be worked - -
&ny Section of the Mines at the discration of the manag:me:
Notices showing the shifts worked in each section shall be
posted on the respective section Notice Doard:, Yorlmen 1 oxl
ing in shifts are 1ieble 1 be transferred from one shi:t
to another or from general shift to other shift ang vic
yersa., “he workman will be informed of the chenge: of on: rt
in case where the shift is be changed because of som«
emergzent reasons both verbally as well as in wrl ting in the
shift wher<of he has come in the duty in the changed eh: 't

B) Yorkman shall not change their shiftes wi thout per-
mission, ;

¢) Workmen may in case of necessi ty be required to wo-
overtime as per theprovisions of the Mines Act or Ac ta’,

11 Attendance Rules:
{a ® workman shall, on attendance each day, deliver up

LR

his card or token at the check house and/or the worksak t

of th e Section in which he is employod.'It will be retyunec
to him while he is on duty with 'in! punch by the Checik
House and/or by the Time Ufficer staff, or his persona)
token will be kept by the Yfficer,

(b)The workman 8hall at the time of leaving duty apgain
present his ocard or token at the check House o ohtain ' .-
punch or shall eget back his card or token’, .

(e)(1) Those workmen whose are required to siem in o

and marked absent for that day,

(4) A vorkman who after presenting his ticket, carg
or token is found absent from his proper place or places
or work during working hours without permission or with »ut
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sufficient reason ghall be presumed to be absent for the
period of such absence and wages mey be deduc ted for_such
absence in accordance with the Paymen tof \'nges Act . In
the cases of workmen not governed by the DPayment of
vages Act such _deduction may be made in accordance with
the said Act. Sych absence on the part of the workmen

{s a misconduct and the workmen shall in addi tion be
112ble for disceiplinary action @8 per the nrovisions of
the Standing Orders. .

12 . Search:

A1l workmen are 1iable on entering or 1eeving
the mines to be searched by the wtch & Ward staf?f and
all female workers B&re 1iable to be dettained and search-
ed by & female searcher. In case of suspicion 2 thorough
search may be made in the presence of two other persons
o? the seme Sex as the workmen +o be searched’.

13, Closure of Mine in certain cases:-

(a) The management may, at eny time, in the event of
fire, natural catastrophe, breakdown of machinery or
stoppage of power supplies, epidemic, civil commotion or
other causes beyond 1ts control stop any section or

gec tions of the establishment wholly or partly for eny
pesriod or periods without notice. In tet eveny, 8n

a ttempt will he made for an a1 terna tive employment, in
case of stopo*xe of work. ‘Otherwise 12y off compensation
will be vaid in sccordance with the provisions of the
Tndus trial Disputes Act,1947.

(b) In the event of such stopnage during wrxyrs working
hours, the workmen affected shall be notified by notice ¥m
wa' up on the no tice board in the establishment concerned
or 8t the office of the Manager as soon 28 practicable
when work will pe resumed and whe ther they ere to remsin
or leave their place of work. 1 the workmen are detained,
they will be peid full wages for the period of detestion
and helf wages for the restof the period . Iy the c=se of
piece rafte workers, the average daily earning for the
previous mon th shall be taken to be the daily wages.

14, Resumption of work after shut downst-

As and when 8 section oF sections of the Mines of

a section oT sections of the offices are %o be reopened
after shut down, closure OT stoprege the date of resumpt-
jon of work in these devartrents will be notified by
notice Bpard with &n reagonable tme prior o such
resumption of normel work's

15 Jaying off ‘of workmen:?

In the event of shut down, stopnage OT closure for
any of the causes mentioned in standing order 13 Lf the
company 18 unable to provide work for all workmen any
class of worlkmen OT any particular workmen or workmen
the marageme nt ghall be enti yed tolay off from work OT
duty all or 8ny guch workmé&n or workmen &8 the 193@1
management sha&l elect for any period Or periods, “he
provisions of Industrial Disputes Act,1947 shll apply
in a1l cases ot lay off’
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16 . Strikea; ' ©

e managementmay in the event of a atrika affe 1.
ing either wholly or partially a&ny section or 8ection:
of the Mine or the establishmen t or Any office close ( oy
either wholly or partially such Seotion or Sectipns o
any other office affected by sugh cloging down’, he fiot
0f such elosure Shall be notif{ed by notices pyut on t' -
notice Beerd in the sec tlon or Sections or office or
offices concerncd,l.and in the Tinme office, 1r any, ag :ng
88 practicable’, <he workmen concerned s8hall alse be
notified hy a general notice prior to resumption of wirl,
a8 to when work W11l be resunmeq + "rovided that such
workmen ag have left station on acceunt of syeh elosw A
will be given ten days time for resvmine their duty-,

17% Manners of intimatineg rateg:

On enployment a1) workmen shall be given an
employmen t 81ip on which Shall be entered -among o ther
things their rate.oi‘ pay’,

18, Dates of Payment of wages:

: Payment o¢ vages will be made in &ccordance wit)
the Payment of Yages Agt’,

19, Transfer:

guided,. by the ryjes and regul 2tions ap Prevelent in +.a
place vhere they are transferreq . They shall be o tit]ed
to travelling 2llowance 1 accordance with the mA les

of the comp Y in force, ® means wage ag defined in th -
Indus trial ﬁi]swte's Act, - ¥

20'. Bxclusive Service s

dopart’ment, firm or compény and shajy nothave any priv: ta
financia) dealings with Persons or fipmg having busine: s
relations with company for the sale of purchase o ¢ eny
ma terials or equipments or Supply of labour or for any -
other purpose unless apq until it is permi tted in wWBiting
by the Mines Supd t,/Maneger op 2ny oth & person ayt hor: ss¢
by the company undex very special condi tonsi, Every
workman shaly hoylg himeelf in readines: te perform any
duties requireqd of him by his Superiors to the heat or
his abili ty Provided that this does not adversely afra %
his condi tions of service’, Breach of this order sha1] ve
be

liable to punishment in 8clordarnce with these orders,
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21", Acts of misconduct:

(2)  Without prejudice to the general meaning of the
term “gross misconduct®™ shall be deemed to mean and
include the following:i-

1) Conviction by a gourt of law for an offence involving
moral turpitude.

11} Theft, fraud or dishonesﬁy in connection with the
business or property of the establishment’,

144) Taking or giving any illegel gratification.

iv) ¥$1ful insubordination/pr disobedience, whe ther
alone or in combination with another or others of any
lawful 2nd reasonable order of superiors or sny act sub-
versive to discipline‘

v) Gambling within the premises of the mines or estab-
blishment.

vi) Drunkeness and/or riotous behaviour, during the
working hours at the establishment or conduct endangering
the 1ife or safety cr any person intimddation, physical
duress or indecent behavipur;

(vii) Advencing or collecting o moneys within the
premises of the mines or establishment for purposes and by
persons not authorised by the company other than the
recognised /union representa tive;

viii) Engaging in trade or business within the premises of
the establishment including collection of pay-ilckets
given to the employees or the sale or canvassing of
tickets, coupons or other tokens of any commodity or
article without the previous sanction c(rthe comnany .

{%) Copvassing for trade union membership and collection
of Union s dues within the premises of the compa&ny excep
other than recognised/unidn representatives. :

x) Striking work either singly or with other in
contravention of these Standing Urders or any statute,
law; rules of encashment from time to time and for ths
time being in force, or inciting eny workman while within
the precincts of the company to strike work.

xi) Wi{1ful slowing down in performence of work or
abetment or instigation thereof,

x11) VWilful damage or attempt to cause damage to work in
process or to any other property of the establishment or
of the customers of the estabdlishment.

x111) Refwusalto work on a job or assignment of similar
nature or anoaher machine subject to the provisions of
the Standing “rder No. 19,

xiv) Smoking within the mines premises or esteblischment
in places where it is prohibited.

xv) Theft of employees property at the premises of tha
mines or the establishment’.

xvi} Writing of anonymous letters criticising his superiort

(xvi} Continuous absence without permission and without
satisfaotory cause for more then ten days.

(xvii) Absence from place of work after reporting for
a period exceeding 15 minutes.

1
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xix} Sleeping on duty’,

xx)  Giyiny face information regarding his name, age,
fatherts name, qualificetions OT previos servica édc, a
%he time of employment’,

5 V/ xx1) Uhautborised di.sclosure of information connectead
with the affairs of the Company or Ay of its custoner- .
any other persons connected with the business ot the Cor »an
which 1is confidentiel or the disclosure of which 18 11ke Ly
to be Prefudictal to #e interest of the ostablishment,

xx11) Toing any act brefudicial to the intereste or ¢4
Comnany or eross nezligence or negligence involving. or
1ikely to involvae the estahlishment in Serious loss.,

fencing or other Safety device installed in the premisss

of the Company or any other act of behavionp which is
likely to cauge injury or any harm to any person or enday mey
the 11fe or safety of such persons’,

xXxXv) I‘ate attendance rfor more than 6 times within a peri sd
of 6 mon ﬂ']ﬂ‘- :

ﬁgﬁ“,¢;%35
o /\;«* S xEviL) Wrongful apg unduthorised use or any of the PTop: =
Rt of the company ,
s LXXVii1) Makrad di spegarg o7 ordinary requirement of
- ot deceney in person or dresc’,

xxix) A-betmant OF instigation °of any or the above macts .
Oommissions,

xx) Hapi ey doeing of any act which amounts +, minor mjc.
conduct =g defined below 'habi tgay ¢ MeANs a course of actirn
taken or persisted 4in nn tn-.'ithetanding that at 1east on

three previous Occasione censyre Or warning have been ag.
minis tered or Any adverse Tenerk has been entered against

*xx1) Refusal 4o accapt the chargesheet, ordar op o ther
Communication from the'.mn-'?.gement or its Superiors’,

xxxi{) Deseptive or Corrupt practices in connection with 4} a
work of the company ,
21. Miner M 8conduct; ;

(b}without prefudice to the general méaning of the ke
'minor misconduct! shall be deemed 4o mein and include the
followingl-

i) Late attendance ang absence wi thoy t leave or without
Sufficient cause ,

11) Absence from duty without 1esave or witheut sufficien ¢
grounds for n Period 1ess thep 10 consecutive days';
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111) Overstaying sanctioned leave without sufficignt
groundec for a period less than 1n consecutive days’,

iv) Neglect of work or negligence in performing
duties, :

v) Failure by workman to inform the Ysd4erl Of#icer
of the occurence in his house of 2 notifiable disease,
viz. Cholera, Smell Pox, Leprosy, Diptheria, Cersbre.
sphnal, meningitis, lague, Bacillary, Dymentry, Yellow
fever, whoeping cough, quicken pox, su,berculoﬂiﬂ,

Typhoid or Imtric “ever, Mumps, Tropsy. i

vi) Holding mesting insite thes prenises of the estah]i-
shmen t wi thout pravious pefmission of the Company or
except as permi tted by law',

vil) Tailure to show consideration nr attention towards
the officers, customers or other employvees of the
establishment or unseamly behaviour on duty.

g2 s

22(a) The following penalties may, for rood and sufficient
reasons, be imposed on an workman found guilty of a
m3jor misconducti-

1) Yarning or censure. :

iig Making en adverse entry in his servica record.

111) ¥i thholding of increment of pay for a period which
may extend to one year,

iv) Withholding of one increment of pay permanently,
demotion where possible or reduction by cne or
more increment in his grade permanently.

v} SuSpension from service without payment of wages
for a period not excseding six days,
vig Dyscharge .
vii) dismimual ,

Provided further thet when a workman ie absenting
without permission and without satisfactory cause for
more than 10 days his neme will be struck off from the
roll of the Company and it will be coneicered es if the
workman left the service of his own accord,

22(b) ﬁhe following penalties may; for good and sufficient
gcagons, he imnoséd on An employens found muil ity of & welev
A mi sconduc ts- ‘

1) ¥arning or censure; :

11) Making an adverse entry in his service record’,

111)withholding of increment of pay for 2 period which
may extend to six months;

iv)suspension from service without payment n? wages fo
a period not exceeding four days. :

23, Mo punishgent shall be imposed on worlman under
these Standing Yrders unless he is found to be guilty of
major or minor miscenduct alleged asainet him in an
enquiry conduc ted in the following mamer:

&) The employer gr competent authority authorised
under the Standing rders ch2ll give to the workman a
chargesheet setting forth the misconduct and the cir-
cums tances appearing egainst him and requiring his expla-
tion;

(a/



Such enquiry shall pe conduc teg either by the
gMployer or 21y competant authority under the SLandin;
rder or any Officer Or person nomina teg oy appointeg
o; .

on whose evidence the charpe rests;

) the enoui ry officer Shall not represént the employ
for examining o eross-examining the witesses or the
concerned emnloyer at such enaviry,

g) the'Enquiry Ufficer 1f a request L8 made by the co ..
Cerned wWoriman, Shell make availabie such docunentg and

h)  the *NALry 0rri0ep Shall on the conclunion of th

*Nauiry submy Pis report in Writing g}ving his findq ng
with reasonsg thereor to the menegemen t/,

2 an order of bunishment Sh2ll be 1p Writing ang sha’ 1
be issyeq over 8ignature of the employer op Compe tent

8uthority unger the Standing rders apg g CODY of syen :
order duly sigped 3hall be 8lven to the concerneqg Workm:

k) g during the enouiry 1+ 44 found tipt the Workman
is Builty of miscondue + 0 ther thap that statag in the

before Any punishment 18 awargeq to him, he shall’be
&fforded a Teasonable opportunity of ®Xplaing ang defen¢ .
ing his 8ctions in respact of Such act g misconduet as
Provideqd Above;
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1) where the concerned workman refuses to accept any
such communication under these Standing Orders or avoids

to accept such communication without any justifica #on, the
gervice of such communication by registered post or display
of the communication or chargesheet on the No tice Board

of the Yompany sh2ll be deemed to be sufficient service

en him;

m) {7 the concerned wor'man refuses gr avoids or
neglects to receive the chargesheet o> to submit his
explanation or to appear at the enouiry without any justi-
fications or zood reasons, it shall be open to comrany

to proceed with the enouiry in his absence;

n) the workman charged with-mejor misconduct may be
suspended forthwith from duty for the »lleged misconduct),
but in“cuch case ths enquiry sh”1l1l be completed wi thin a
period of three months.

: provided that the period of three months mey for
rBasons to be recorded in writing he extended by such
6urther period as may be deemed necessary ¥y the Enaquiry
T7icer, '

‘0) a worlman who i8 placed under suspension shall
during the period of such suspension, be paid a sub-
si stence allowance at the following rates;

1) Where the encuiry contemplated or pending is
domestic, the subsistence 2llow=ance shall for the first )
. ninety days from the date of suspension be equal to one
;ﬁ:*”a\ hel? of basic wages, dearness allowance and other compen-
w«  m,ww B8tory allowance to which workman would have been entitled
~ ;3,1 he was on leave with woges, I¢ the departmental enquiry
' jgets prolonged and the workmen continues to be under -
e .. .suspensien for a period exceeding ninety days the sub-
. Tsistance allowance shall for such period be equal to
_ -~/ £t three-fourths of such basic wages, dearness allowence
- <& and other compensatory allowance.

. : Provided that whaere such enquiry is prolonged
beyond a period of ninety days for reasons directly
attributable to the worlman, the subsistence allowance
shall for the period exceeding ninety days, be reduced
to one=fourth vf such basic weges, dearness allowence
and other commensatory allowances’, -

i1) Where the enouirv is by an outside agency, or as
the case may be, where criminal proceedings againet the
workman are under investigation or trial, the subsiste-
nece allowance shall, for the first one hundred and
aighty days from the date of susvension, be ecqu2l to

one half of his basic wages, dearness allowance and

other compensatory allowances to which the workman would
have been entitlsd to if he was on leave., If such enauiry
or criminal proceedings gets prolonged and the workman
continues to be under suspension for & period exceeding
ons hundred and eighty days, the subslfitence allowance
shall for such period be equal to three fourths of such
wages’,

i11) During the period of suspension the workman shall
not leave the station without written permission of the

Management’,

p) . If on the conclusion of the enquiry or, @s the
case may be , of the criminal proceedings, the worknan
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has been found guilty of the charges framag agai- g4
him and 14 Considered, aftem fiving the workmen '

uc ting the Subsistence allowance id to him Lo
Such neriod:, ;

Provided ayse that where an order impoeiy . .
fine or Stopn e of anmal increment op reduc tion in
rank 18 pagseq under thig Clase, the workman sha 1
be deemed to have been on duty during the period .¢
Suspension apg shall be entitled to the same wage: o,
he woulq have receivag 1f he hag not been places 1 ad
s.'-usfpension, after deducting. the Sub3aistance allow 4o,
paid to hip for sucp period .,

Provideq 2180 that qp t?e case of worlkman to
whom the provisions of clauses (2) ¢ Articre 311 af
the Constitution apoly,' the Provisions of that ap fes
shall be complied wi # .,

q) f on the conclusion of the enquiry, or a. t)
cas-e may be, of the criminaj proceedings, the woy irme
hAs bean found to be not guilty of any of the chay ag
framed against him, he shall be deemed to have ha. ,

on duty uring the neriod of s‘us‘bensipn and shail ne
entitled to the SAne wageg A3 he would have rece;tag

he hednot been nlaceg under suapension, after dedue tn -

the subsis tence Allowance Paid to hinp for sueh per od ,
Tbe Nayment of subsistence 2llowance under +tn

8,anding rder shall be Subject to the ¥oriman con :ap

not @ idng Up any employmen+ during the period o
suspenSLOn. ;

r) 1 the woriman ve dismisgeq 28 a resylt or th -

8) Nothing heresn contained shajjy affect the
Tight of the L‘c:rnpaa.ny to terminate the services of e
workman by notice or Payment of. salery in lieu or - ot
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t) any irregularity in the issue of chargesheet oy
holding of the enquiry shall not vitiated the ul timat e
order passed or made by the “ompany unless it is shown
that such irregularity has caused preiudice to the case of
the concerned worleman,

v B Deduction:

Deduction and fines etc, will he governed by the
Payment of eges Aot :

25 .2} No workman shall by writing to any person (inciud-
ing 2 co-workman) o by cemmunication to public paper, -
iournals, books, pamphlets, disclose or cause to be dis.
closed 2t any time during service or after service any

b) Yo workman shall otherwise than in the nommsl
course of his work engage in giving informetion or advice
on matters relating to the activities of the company;

¢) Except in the ordinary course of his duties no
workman shall disclose either during service or a’ter
leaving the service of the company any secrets, secret
informetion or any other informe fon or matters concerning
the operations of the Company which 18 in the na ture ofa
trade or business sscrets,

d) No workman is permitted to carry with him outside the
works any papers, books, drawings, pho tographs, ins truments,
apparatus, documents or eny other property belonging to the
Co. or relating +o the comnany's affeira excant yi+h tha
express permission of the Comprny"

8} No worlman 1S permitted +o +nle notes, Arawing or
sketches for his owm uss o* any plant process or woric or
copies of of“iciats papers with him.

2) “ny books, drawing, sketches, photorraphs and similar
rapers containing notes or information relating to the
comparny's business affairs or overations shall always be
trea ted as Company s property, whether prepared by the
workman or otherwise,

26. Publication or written article:

No workman sh211 publish or cause to he published an
article written byhim or any matter whatsosver in any local
or overseas newspapers jourmals or other publication without
the permission of the Management. Provided that such
permission shall not be necessary for the publication of
articles which have no bearing on the affairs of the Compe ny
or which do not directly or indirectly affect theCompany.

27. Holideys:

A1l workmen other than school tsachars shall be sntitled
to three National Holidays, 1 .e. (1) Independence day, (11)
Republic day and (111) 2nd Yctober and 5 other festival
holidays, which will b determined mitually by the management
and the recognised union befors the commencement of each
calender year and shall be duly notified. No chenge shall
than be made during the yeari,
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28, Privilege Leave:

a) & vorkman whe has completed & calender ye&rs' sor ¢
{n the mines ar office shall be allowed during subseaqu 1175
calendar yesar Privilege leave of 28 days. Such leave
may be accumulated upto & total of 56 days.

b) The continuous service for one year shall be 240
days attendance which will include, beeides actual day
of work, privilege leave availed, casuyal leave, sick
1eave and special leave with pay during the year. Tex od
of treining will also be counted towards this period.
Leave without pay or days when a workmen is absent shril
not be counted for this veriod of 240 days.

¢) The wéekly day of rest or holidays occuring durine
the veriod of leave shall be counted as part of such
Jeave but the prefixing or suf<ixing of holidays and/c
weekly days of rest shall be allowed and shall not be
counted as a part of such leave,

d) A workmen who joins the company during a calendar -
year shall be enti 1183 to privilege leave in the shbs:..
quent calendar year proportionate to the period he hars
gerved with the compemy &nd has pu t in continuous sexrtice
in proportion to 240 days as computed above'.

e) The leave amd holidays for school teachers of the
Company would be governed by the schedule of holidays :in¢
vacations of the Education Department, Government of
Rajasthan. However, they would be entitled to 3 days
privilege leave in a calendar year.,

29, Casual leave:

Every workman will be Xnti t1ed to 8 days casual 1 17
in a full calendar yeard workman who Joins the Con ~n
during a calendar year shall be entitled %o casual 1le vn
in proportion to the balance period of that year from th
date of joining. Such leave cannot be availed of for
more than 4 days at & time. Casual leave for half doy
shall no t<be allowed . Casual leave can be prefixed = -3
or suffixed to weekly rest day/or holidays'. The int: -
vening veekly rest days/holidays will not be counted 'n
the spell of the casual leave,

30, Sick leave: o R

R

‘A11 workmen Shall be éntitled to 10 days sick ler~ve
in a calendar year om pro-rata basis and sick leave con
be accumuleted unto 30 days. A workman whe joins the
Company during a calendar year shall be entitled %o = cx
leave in proportion to the balance period of that ye=-
from the date of Joining.

31°, There will be no restrictions as regard to the niniy

number of privilege leave that can be availed at a tine'.
Privilege leave forhalf day shall not beallowed.

21, Where will be no restrictions as regard\ to the m’nir
numbex of privilege lea that can be avau% £t .a ¢ me
Privilage leave for half\day shall not be allowed.

32. In the case of privilege leave application for = e
than seven days must be made 7 days in advence and ¢t 2

workman shall proceed on leave after the leave is grint-

in writingh
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33, Por casunl/privilege leave of more than 3 days
application should be made 24 hours in advance of the
dats from which the leave is pequired, save and except
in case of emergencies.

34, No sick leave will be granted unlgss recommend ed
and certifisd by the Company's Medical Yfficer or any
other recognised Medical Officer.

35, No sick 1e2ve con be taken in continuation of
casual 1eave, In case of continuation the whole period
willbe considered as sick leave or nrivilege leave or
leave without ray.,

Z€, DPrivileze laave cannot be suffixed or prefixed
by casual leave.

%7. Privilege 1eave c2n be suffixed or prefixed by
sick leave.,

38, Lvery workman shall be 2llowed to encash once in %
two year privilege leave due provided such encashment
will not exceed 50% of the total privilege lesve due,
subject to a maximum of 28 deys. The cash value of
leave payable to the employee on encashment would be
basic and dearness 21lowance payable on the date of
encashment. Provided thet the leave balance after
encashment shall not be less than 14 days.

39, A yorkman ebsenting for more then six monthe on
the ground of sickness should be discharged.,

Q §
40 . Leaégkwill be calcul &ked on a workman's monthly
rate or 26 times his daily rate.

41, In 2ddition to leave with pry the workmen mey be
sanc tioned leave without nay at the discretion of the

Management’s
42, Maternity Leave:

Maternity leave end aternity benefit will be
ioverned by the provisions of the Maternity Renefit
ct and Rules’,

43, Leave preperatory to retirement:

A11 leave tb a %orkmen which is notavailed of
before the date of superanmuation or retirement shall
be forefeited, Z>rovided that such forfei ture shall nof
be effected if prior to such date of retirmment or supe
erannuation the worlman has formally applied in writing
for leave due to him and has been refused such leave’,
Workmen should therefore, proceed on leave prior to
superannuation or retirement on such earlier date as will
enable them to use up 2ll the leave due to them includ-
ing the leave in respect of the last completed year of
ssrvice, before the actual date of supersnnuation or
retirement, Leave preparatory to retirement in excess
of 84 days sh2ll not count for eaming further le~ve
under these St¢anding Orders’,

44, Authority to Sanction lLesve:

The autherities_to sanction leave shall be the
Mynes Superintendent/"ines Manager and such other
officers as may be authorised by the Management.
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45. Lpplication for Leave:

/ a) A workman who desires to obtein 1eave o f absence
shall apply to his Sectional Heaed,

_b) Apolication for leave under clause 43 shall be
disposed of immediately. Application for leave under
clanse 32 hereof shall he disposed of within 5 days’,

e) A copy of the order passed on the application sh: T
be given to the workmen and, if leave is refused or DOt G-
poned the reasons thereof shall be recorded in whiting ny
the authority making the order,

a) & woriman shall before proceedine on l1erve inforr
the officer of the Section in vhich he is employed of
his 2ddress during the period of leave,

e) * workma who desires to extend his leave shall
make an zpplication in writing to his sectional head
before the expiry of the leave alrendy sanctioned., I7 ! e
application for leave is on medic2l grounds he should
submif with his 2pplication 2 certificnte of the natur:
prescribed in order 34 stating the probeble period for
which leave is reguired. On raceint of such applicaticn
the sectional head shall immediately inform the workmar ir
writing to the address given by the workman in his appl i~
®@tion or previously intimated under sub-clause (d), at-v-
whe ther the extension of leave has been sanctioned and
if so, for what period or whetherths_extension has beer
refused,

f) A workman who has been sanctioned leave or an
extension of leave on medical grounds 8hell not be allc e’
% £0 resume Auty %nless h5 produces a fitness certificnts
.« from Company's ‘“‘edical Yf£71cer or weognised Medical

3
¥

;. Officer or registered medical practioner.
g}fﬁ 04" 46. Absence in excess the period of leave:

o A workman who remains absent in excessof the neriod
R of leave originally sanc Honed or subsecuen 1y extendec
shall be liable to disciplinary aétion unless he 1s ab] -
to exvlain his over 8t2y in a manner eatisfactary to t-

Yomnany . :

47. All workmen £h211 be bound t observe a1l sefe ty
rules as notified from time to *ime and to use safe ty
enuipmont  when necessary, -

858 woraman seeking employment elesesvhere shall_ fomwer’
his application through the compony's managemen t. Prov -
ded tlet where 2 workman applies for ou teide dobs with
vaxetious frequency the company shall have thme right

not to ferward his application,

494} A workman shall within one month of the taking up o7
"is emoloyment furnish the company wisth a} a 118t of a1l
the patents taken out or applied for by him gointly with
any other party or individually in India or Abroeg (b)
titles and nature of any invention in possession of the
workman prior to his %aking up the 2ppointment which sh :11
be treated as confidential and regarded as such for the
purposes of Patent and particularly section ?8 of the
existihg Indian Patents and Decions Act, 19117,
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permission of the Mines Supsrintendent/fines Manager o
other officer of the company au thorised in this behalf’.

~ 4) The ocompnay shall have the right to .transfer a -2\
workmsn from quirters given to him for his use.-to other
quarters and also the right to requirs him to-give up
such quarters when 8¢ required by the compeny’, .

R W LY e e

anarters which shall at a1l timesAbe deEmed w ve we ol
the control of the comnény.

51, Acting allowence:

2) Yhen a workmen is promoted temperarily to & mors
responsible post for a period of a2 month or more acting
allowance will be given at the rate of the difference
of his present basic pay and the minimum of the higher
grade in which he is authorised to act subject to maxir
of 3 increments and minimum one increment in his presen:
scale., In case of daily rsted monthly paid workers ecting
allowanoce will be given even for a day. ink acting
allowance will not be allowed in any case,

b) ¥here thers is similar nature of job even though
in the higher grade with differents designation ne ach! g
allowance will be paid’

¢) A11 2cting allowance will be p2aid only when authe -
rised by the Management in writing.

52, 2a) Unless the employment of a workmen 18 for a 8pe¢-
cific period or & ppecific job, the werkman will be en’-

jtled to the following notice or pay in lieu of notice
on termination.

Permanent:

Monthly rated monthly peid categories : One month's n: i
Deily rated monthly paid categories $ One month's n %ic

(=]

Temporary workmen One week's no Lo
Proba tioners & casval No notice.

‘b) Workmen who wish to resign must give the cempany
the ssme notice as the companjiﬁ recuired to give them
provided that when notice 1s given-the company is enti .-
to accent it at once or any time before the expiry of nir
no%ice.

Provided that when & workmen gives notices of re:ig
netion the management ®hell be entitled to accept it w th
immediete effect or from any time before the expiry of
the notice peried by paying the workmen hia salary er
wages for the rmmgmwdwe rem2ainder of the notice period.

¢) 4 workman who has been declared insolvent may be
discharged from sarvice,

53 . Retrenchments

Retrenchmen t and retrenchment compensation wi?
accordance with the provisions of the Industriasl Dj
Act, 1947.

54, Payment of unnaid wages:

Any wages due to 2 deceased workmen shell '
his legal heir or heirs before expiry of the thi
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11) A workmen shall not without the previous consent

in writing of the company to be communicategd within twe
months from the worlmen containing suitable particulars
regarding any invention or secret process asking for such
permission apnly for any patent, exclueive privileges’ or
the like protection in Tesnect of any invention under any
enaciment or law of India, or sny other Governmen t m¥ or
legillamrf for the time being in foree apa anplicahle
thereto, f such inventinn or secret Drocess has heep
made or discovarad by the vorkman furing any period of
Bervice with tha company, the compeny shrll be entd tled to
require the worlman, to sssirn and trensfer ony such
invention or ascrat nrocess o’ (pa ths option) the patent
exclusive privileszes or tne 1ike nrotsction ebtainad
the workmen in resnsct thereof for ity own absolnte 2nd
exclusive uee’, Such options es 8foresnid shall bs exer-
cised Afany time batwesn the dete of re2ceint of the :
anplication asking for permimsion as Aforesnid shz11 be
exercised at any time he tween the dpta n# receipt of the

the event of such option being exercised, the worlman shall
2ssign to the company the invention or secret process or
the patent sxclusive privilege or the 1like Pretections,

a8 the case may be, and 8ign a1l such deeds, assurances,
applications, decuments and yapers as the company shall
required to obtein the full bonefit of the rights angd
optlions vested in the Company under this cleuse,

111) The comoany shell &t a11 timse be enty tled (whether
it shell exercise 2ny option vestad in its by sub- cleuse
(11) or not) to the unmmali *ied right 4o adopt end use the
8214 inve-ntion, or secret process wi thout being obliged
to pey any royalty or any othar consideration thareafter
and further the workman shzll not assign, charge or in
any way transfer such vetent, exclusive privilege or the
like protection obtained in respect of such invention or
Secret process without providing for such unqu2lified use
free o2 charge to the company and shall on demand axecute
in favour of the company such licences, deed documen ts
and assurance for the purnose of enahling e comnany te
establish 1t8 rizht to such free use and/or to exercise
Such free user as 1t may require. Provided that if the
com-any has not exercised ths option vesteq in 1t by
sub-clause (11) and if the woriman making the invention

£5 6f a rapk below that of an Assistant Superintendent,

sub-clAuse ($11) shall not AaOly .

50 . HOUSING:

a) k Worlmen who heve baen allotted company's Aauarters
shall observe a1l ™les, reculatigns and conditions made
by the comonay from time to Hime (ineludine such rules, ra.
Zul2 tions and conditions set out in the house permit) for
the uge by workmen of much quarters’,

b) Such woriman shﬁll obsaave 211 instructions and
orders issusd by the ‘ledicel Officer for the maintenance
of sancttion cleanliness ang public health,

c) Additions, &l terations, or ersction of any teﬁzporary‘
Or permanent sheds shall not ba made without the written

i 4 R T W
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day efter the day on which a substantinrl claim is
presented by his hair or hairs or on their behalf by
their 1egal representative, mrovided such claim is
submittsd within threz d&xym years of the death of the
worlman .

55. Anvneals

(ay A workman Aagorieved by ~n order imposing nunish-
ment mey within twenty one daye from the date of receint
nof the order, apneal to the “#naging rec tor ',

(b) The Managing Divector after giving an oprortunity
to the workman of being heard, shall na&sgs such order as
he thinks nroper on the 2opeal within fiftecn days of
{ts receint and communice te the same %o the workman in
writing.

5€°, Certi?icote of termination of service:

Tyery permenen’ worlmen sholl be entl fled 4o a
gervice certificate at the time of his dismissal, dis-
chargs or retirement from his service.

57, Moeaplay of notice:

a) Copies of 2ll notices rerouired *o v given by the
company %0 1ts workmen shall be posted on the noftice board
and when So posted gh=1]1 be deemed to have been served
on the workmen for whom they are in tended’.

b} Notice specifying (a)téff' days ~nd 'vpay' days
shall be gosted ag reouired by the Minss Act the Payment
of Weges Act, respectively.

c) 411 notices reauired to he posted under these
Stending Orders sh~ll be in Unglish 2nd Tindi and shall

% be kept in a legible and clean condi Hon.
5 ‘, 58: Obzervence of Lules:

=3
é;j authoris8d by the company will be pergonally responsible
2

The Mines Supdt /Mines Manager or any other officer

for. the proper and fai thful observence of the Stand ing
Opde=s and of the specizl rules mede under the Mines Act
and posted in th: mines or of~“ices under the Company
particularly regarding the emnloymengof nersonnel under
axdex him.,

59, Display of Standing orders:

A Copyof thase orders in Inglish and Findi shall
te posted on the ncotice Joard and in all depertmen 6 2nd
in such other places in the Mines premises/or 2t the
n*#ice as the management may desire and shall be wept in
legible and clean condi tion,

60. Interpretation of S.0s"

If there is any conflict betyeen the Hindi versions®
of these Stending Cwrders snd the “nglish version, the
English version shall preveil and be followed,

Given under my hand 2nd sealof 23th "arch, 1977,
7 f/\ L/\/\/\_/\ﬁ}/ ot
- Sthyam Erishna) & w1 3 /29
Regional Lebour Commissioner(Central),
% Admer, and
Certifying UffHcer for the States of
Rajesthan and Gujret., "~
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